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CBS Corp -
             	2/17/22 - Bob Bakish stated the next phase of U.S. return to offices beginning the week of March 21.

               
              	March 4,  The IBEW and CBS Broadcasting Inc reached tentative agreement on a new 3-year contract.  Package includes 3% in each year of the agreement and 1.5% in fringe benefits to flex plan for freelancers over course of the term. 


CBS News - 
             	March 2nd, BR and Counsel spoke with member over disability claim. Member took meeting with BM and HR on March 7th, matter is ongoing. 


CBS Newspath - 
             	February 16, ABM notified union that management is unilaterally changing the policy on HOD’s. Union has prepared grievance for company. 

WCBS - 
           	February 14, member was sent letter by company outlining he will be granted permission to take the company vehicle home again at a time and date to be determined by management. Matter is now closed. 

CBS Librarians - 
            	February 25, Union filed a Unit Clarification Petition with the Board. Matter ongoing. 


MSG - 
          		2/16/22 - Ratification vote passed by the members. Details of new agreement include 
Wages (Staff) -
(a) Three percent (3%) increase retroactive to June 1, 2021;
(b) Three percent (3%) increase as of June 1, 2022; and
(c) Three percent (3%) increase as of June 1, 2023.

Wages (Freelance) the wage rates
(a) Five percent (5%) increase as of the ratification date;
(b) Three (3%) increase as of June 1, 2022; and
(c) Three percent (3%) increase as of June 1, 2023.

The wage rates set forth in Sideletter #1, V s (including Utilities) and Sideletter #6, Industry Score Box for freelance employees covered thereunder, shall be increased to the then applicable per diem rate set forth in Article 44(d), Per Diem Employment, for Freelance Technicians.


Flex Plan Contributions The Flex Plan contribution set forth in Article 44(i) shall be increased as follows:
  a. 6.75/ hr upon ratification 
  b. 7.00/hr June 1, 2022
  c. 7.25/hr June 1, 2033

Freelance Technicians shall receive vacation pay in an amount equal to two and one half percent (2.5%) of their gross earnings in the applicable pay period.

Upgrades for many technical positions and Internet assurance sideletter when transmission method changes. 

MGM - 
           	Both sides met on 2/17, 2/18 and again on 3/11. Next session is 3/15. 

WPIX- 
           	2/15/22 - arbitration over preference of shift for two members. March 9th, arbitrator made decision in favor of the Union. 
          		Union reviewing paystubs of member who believes has been paid below the scheduled contractual increases. Matter ongoing. 
           	3/4/22 - Both members were warned in written form about an accident involving equipment at the station. Matter ongoing. 

           	March 8 - Both sides continued negotiations. Next session is set for March 16th


Fox Sports - 
              	March 8-12, Site visit, BM met with members and management on March 9th. 
             	Following Big East “Titus and Tate” show will be filming their 30 min digital show. Company notified Union that the same IBEW crew that worked the event would be assigned to some Non-jurisdictional work. 





WNET - 
              		2/23 - Grievance meeting over member who was terminated for not complying with policy. Matter is being moved to arbitration once company officially denies grievance. 
              		3/10 - both sides scheduled to meet on 3/24 to discuss upcoming negotiations 


Sony - 
              		Labor Management meeting originally scheduled for March 22 has now been moved to April 14 or 16. Both sides finalizing dates. 


WNJU 
              		February 18, member on last chance warning letter was discharged. Member does not wish to advance it. Matter appears closed. 


WXTV - 
               		March 8th, union attorney sent letter to labor relations over outstanding grievances and items being advanced to arbitration. Looking to resolve remaining issues in labor management meeting. 

               		Monday March 14th ENG to report to Teaneck. Reporters will turn-in company vehicles and travel with their assign photographer. Both will be asked to wear their mask while in the vehicle. 

              		Your manager will soon begin scheduling your re-entry as required by your role, with full re-entry no later than Monday, April 4.


